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Trends in immigrant arrivals in Atlantic Provinces 
 

The number of Permanent residents destined towards Atlantic 
Provinces rose by about 5 times during 2005-2019 – from a mere 
3,845 to 17,875. Most were destined to Nova Scotia, followed by 
New Brunswick, Prince Edward Island and Newfoundland & 
Labrador (Chart 1 below). 

 
 
 
 
 
 
 
 
 
 
 
 
 
At the advent of Covid-19 in March 2020, monthly inflows to the 

region declined significantly in April, as they did in rest of Canada. 
However, since April, there has been an increasing trend in arrivals 
in all provinces with the highest increase in Nova Scotia. There was 
a spike during May-June, some of which could be attributed to the 
freeing up of backlog in processing of applications created during 
Mach-April. During the first 9 months of 2020, there were 6,855 
permanent residents destined towards Atlantic Canada. Chart 2 
below plots the monthly trends for the current year. 
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Employment trends among immigrants and native-born 
population 
 

Based on Labor Force Survey data, Chart 3 plots monthly 
employment status for 2019-2020 of very recent immigrants 
(those who have been in Canada for 5 years or less), recent 
immigrants (those who have been in Canada for 6-10 years) 
and established immigrants (who have been in Canada for 
more than 10n years). For comparison, data are also plotted 
for non-immigrants. For the ease of interpretation, data are 
converted into an employment index with August 2019 as 
the base month. Numbers under 100 indicate employment 
was lower than in August 2019, numbers above 100 indicate 
higher employment than August 2019. 

 
Prior to the base month, August 2019, employment was 

fairly stable in all groups except for recent immigrants. Since 
then, larger numbers of recent and very recent immigrants 
have found employment, with recent immigrants showing 
greater success. Employment among established immigrants 
rose above the August 2019 level since July 2020 while 
employment among native-born has been below that level 
throughout the later period. Employment recovery after the 
economic lockdown, that was mandated due to the current 
healthcare pandemic, has been faster than for native-born in 
all immigrant groups. Reasons for faster employment growth 
among immigrants, especially recent and very recent ones, 
could be their greater concentration in essential services 
(such as healthcare), self-employment, lower paid jobs, or 
even their greater propensity to accept jobs in employment 
not related to their own field. These reasons can be explored 
in a systematic research. (As was noted in the previous 
section, total inflows in 2020 have been below their 2019 
levels). 

 
 

 
 
 
 
 
 
 
 
 
 
To compare with Atlantic Canada, national trends in 
employment of the same demographic groups, as above, are 
shown in Chart 4 below. These numbers also indicate 
employment recovery for all groups after the lockdown, 
however, their employment levels have remained below the 
base month - August 2019.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The main questions this research attempted to answer 
were: why immigrants choose Nova Scotia as their destination 
in Canada, why some stay in the province and why others 
leave. The research was commissioned by Nova Scotia Office 
of Immigration. Three reports were prepared. The first report 
used 2016 Canadian Census data to study general mobility 
patterns of Nova Scotia immigrants and non-immigrants. The 
second report presented a literature review on mobility 
motivations of individuals and their location choice. The third 
and final report analyzed the results of an online survey of 
immigrants who arrived in Canada during 2011-2018 with 
either the intention to go to Nova Scotia or who lived in Nova 
Scotia at some point during the eight-year period. In 
compliance with the Privacy Act, Immigration, Refugee and 
Citizenship Canada (IRCC) distributed the survey invitations 
to potential respondents to ensure the protection of personal 
information. Total population of 28,760 was identified. No 
personal information or individual-level administrative data 
was shared by IRCC. Responses received from 2,815 were 
analyzed (about 9.8%). Some focus group interviews were 
also held in conjunction with the survey, in Alberta, Nova 
Scotia and Ontario. A summary of the survey findings is 
presented below. 

 
(All estimates are expected to be correct with 95 percent 
confidence within 1.8 percent for the entire sample, 2.0 
percent for the sample of stayers and 3.5 percent for the 
sample of those who have left. The complete report can be 
found at: https://www.smu.ca/centres-and-institutes/arg-
research-and-papers-library.html) 
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Finding Nova Scotia 
 

Immigrants choose Nova Scotia based on the information 
they receive from multiple sources. About 85 percent use 
government sources (government officials, websites, 
literature and other types of information). More than 70 
percent also use personal contacts (friends or family) along 
with other sources that include potential employer contacts, 
job fairs, lawyers and consultants. About 65 percent of 
immigrants were satisfied with the accuracy of information 
they had received about the province prior to arrival while a 
quarter of them were neutral in their rating.  

 
Factors in destination choice  
 

Several economic and non-economic features of Nova 
Scotia influence an immigrant’s decision to move here. More 
than 40 percent base their choice on economic factors 
including job opportunities for themselves and their spouse, 
and the cost of living (including housing). The remaining 
immigrants base their decision on a variety of social factors 
including safe communities, a good place to raise children, 
communities without discrimination, and quality of life. In 
their ranking of the importance of these factors in their 
decision, employment opportunities, quality of life and safe 
community were among the highest ranked, while access to 
local community services and language training were the 
least important. 

 
Immigrant stayers and leavers  
 

About 74 percent of immigrants who had arrived during 
2011-2018 were still living in the province (21,210 in total). 
Seeking better employment opportunities was cited as the 
main reason for leaving by those who have left the province. 
Some also complained of discriminatory workplaces. The 
gender composition of immigrants who have left (leavers) 
and those who have stayed (stayers) is the same, about 54 
percent male. Leavers are younger, less likely to be married 
and have about the same composition of university education 
as stayers. About 91 percent in both populations have the 
ability to communicate only in one official language, 
English. However, less than half in each population prefer to 
speak English at home. Leavers are more likely to be from 
India and China than are stayers and about 40 percent of 
them had lived elsewhere in Canada before arriving in Nova 
Scotia, compared to only 27 percent of stayers.  

 
Satisfaction with choice of Nova Scotia as destination 
province 
 

Nova Scotia resident immigrants and those who have left, 
gave safe community and quality of life their top satisfaction 
ratings. For stayers, these were followed by better  
 

educational opportunities for children and building a better 
life for children, however, both were rated lower by leavers. 
Leavers had given a community without discrimination and 
education opportunities more importance in their destination 
choice than stayers did, but after living in Nova Scotia, they 
were less satisfied with these two features than stayers. 
Health care and employment opportunities, which were also 
important in immigrants’ decision to move to the province, 
received the lowest rating by stayers. Leavers were more 
dissatisfied with employment opportunities than stayers. 
However, they were more satisfied than stayers with health 
care in Nova Scotia. This is an important finding as it is 
based on their actual experiences with health care in Nova 
Scotia and other provinces. 

 
Accessing settlement services and satisfaction with them 
  

More than half of leavers and about 42 percent of stayers 
did not use any Nova Scotia settlement services. Refugees 
are the most likely users followed by economic and family 
class immigrants. Descriptive responses indicated many were 
not aware these services existed, they were not offered in 
their area of residence (often outside Halifax) or the service 
providers were too busy to give them an appointment. 
Employment counselling, language training and pre-arrival 
services were used the most while entrepreneurship support 
and credential recognition services were used by less than 10 
percent in each population. Both populations are neutral in 
terms of their satisfaction with most Nova Scotia settlement 
services (neither satisfied nor dissatisfied).  

 
Engagement in social, cultural and religious activities  
 

Participation is low (not exceeding 34 percent) in all 
social, cultural and religious activities. Higher percentages of 
stayers are involved in such activities than are leavers in their 
current province of residence. Stayers are generally older and 
are likely to have stronger links to their religious or ethnic 
communities which explains their greater participation in 
religious organizations. Younger and single people are more 
likely to be involved in sports and recreation which is 
reflected in the data for leavers who are younger. More than 
30 percent of stayers do not engage in any of these activities. 
About 40 percent of leavers also do not participate in these 
activities in their current provinces. While this result could 
be due to a lack of availability of such opportunities where 
they live, it may also reflect a broader issue of social 
integration of immigrants in Canada that can be investigated 
in greater detail. 
 
Comparing Nova Scotia with other provinces  
 
Stayers and leavers view Nova Scotia to be worse off in 
terms of economic factors including wage rate, tax rate, and 
 



 
 
 
 

ARGEIAD NEWSLETTER NOVEMBER 2020 

job opportunities. Although access to quality health care is 
also viewed as worse by stayers, leavers are neutral in their 
rating. Both groups rate cost of living, safety of community, 
quality of accommodation and lack of discrimination to be 
better in Nova Scotia than in other provinces. The ratings 
provided by leavers are instructive as they are based on their 
own experiences in their current province of residence. 

 
Immigrants in labour markets  
 

Immigrants who have left Nova Scotia are more likely to 
be employed and work in their preferred occupations than 
those who are living in Nova Scotia. They are less likely to 
hold multiple jobs.  
 
Conclusion  
 

Survey data presented in this report indicate that 
economic opportunity is the most pervasive factor that 
encourages immigrants to remain in Nova Scotia. Many 
immigrants who leave Nova Scotia mention economic 
opportunities as the main reason they left, although some 
mention, in their written responses, that they took the 
decision reluctantly and miss many social and other aspects 
of living in the province. Opportunities are mainly related to 
finding a job but also extend to finding the right job, or one 
that fits their level of education, skills and experience. The 
census 2016 data, presented in the first background report of 
this project showed that those who came as economic class 
immigrants had the least retention rate in the province, when 
compared to family and refugee class immigrants. It is 
recommended that immigrant attraction should focus 
economic immigrants who come with their families. For 
their settlement and integration, employer involvement such 
as in the Atlantic Immigration Pilot Program, is an important 
step taken at federal and provincial levels. Initiatives to 
strengthen immigrants’ social connectedness by encouraging 
volunteering, sports and recreation activities can also help in 
raising their and their family’s satisfaction with living in 
Nova Scotia. 
 
 
 
 
 
 
 
 
 
 
 

Research, Publications And Outreach 
Events: 

 
1. An economics webinar was arranged by ARGEIAD 

and MAE program (Sobey School of Business, 
SMU) on July 9, 2020. Speaker was Dr. Mikal 
Skuterud of University of Waterloo. The title of his 
talk was “The Relative Academic Achievement of 
International Students: Evidence from an Ontario 
University.” Total registration for this event was 50. 
Webinar description, promotion and presentation 
available at: https://www.smu.ca/centres-and-
institutes/arg-events.html 

 
2. The survey research report on the project entitled 

Who comes, Who Stays, Who Leaves, and Why, 
commissioned by Nova Scotia Office of 
Immigration, was released in October 2020. It can be 
found on the following web site: 
https://www.smu.ca/centres-and-institutes/arg-
research-and-papers-library.html 
 

3. An online immigration forum was held on October 
29-2020. Participants included senior policymakers 
from the three Maritime Provinces.  They provided 
an update on recent immigrant trends and policy 
challenges the provinces face in light of Covid-19. 
Total registration for the event was 79 from across 
Atlantic Canada. Presentations can be found at: 
https://www.smu.ca/centres-and-institutes/arg-
events.html 

 
4. A workshop was organized by ARGEIAD under the 

auspices of Metropolis Summit held on November 
16th, 2020. Title of the workshop was The Economic 
and Social Impact of Covid-19 on Immigration, 
Integration and Settlement in Canada.” Total 
attendance was 30.  Presentations included: 
i. Atallah, N. (ISANS), “Covid-19 – Settlement 

Sector Challenges.”  
ii. Akbari, A.H. and J. Choerab (SMU), “Will the 

Economic recovery be Jobless after Covid-19?” 
(presented by Jigme Choerab). 
(The presentations can be found at: 
https://www.smu.ca/centres-and-institutes/arg-
events.html) 

 
 


