
Source: Faculty of Graduate Studies and Research

Management and Administration: $541.1K 44.7%
Includes salaries for staff providing institutional support for the completion of grant applications and
research proposals, as well as salaries for employees who support the research enterprise (research,
financial)

Research Resources: $419.9K 34.7%
Includes annual subscription costs for the Canadian Research Knowledge Network

Facilities: $68.6K 5.7%
Includes salaries of three Research Instrument Technicians

Regulatory Requirements: $104.1K 8.6%
Includes staffing costs for secretarial support of the Research Ethics Board as well as salary support for
animal care and the training of faculty and other personnel in health and safety.

Intellectual Property: $77.4K 6.4%
Includes partial salary costs for two Industry Liaison Office staff



Eligible

expenditure
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Institutional

perform ance

objective

Indicator O utput Outcomes reported at year end 2015-16

1.M anagem ent

andadm inistration

ofaninstitution’s

researchenterprise

M aintainthehum an

resourcesinsupport

oftheresearch

enterprise

N um beroffull-
tim eequivalent

positionssupported

by theR esearch

S upportFundinFY

2016-17

P ortionofR esearch

S upportFundgrant

investedinsupport

andadm inistration

oftheresearch

enterprise

T heR S FgrantatS aintM ary’sin2015-16 helpedsupportthesalariesand

benefitsofthefollow ingsupportstaffandadm inistratorsoftheresearch

enterpriseattheU niversity:

• DeanofFaculty ofGraduateS tudies& R esearch(50% )

• AssistanttotheDean,Faculty ofGraduateS tudies& R esearch(50% )

• R esearchGrantsO fficer(100% )

• GraduateS tudiesO fficer(50% )

• T w oAccountantAnalysts-FinancialS ervices(bothat100% )

• S ecretary,InstituteofCom putationalAstrophysics(100% )

• M anager,GorsebrookR esearchInstituteforAtlanticCanadaS tudies(100% )

• Director,L abradorP roject(50% )

O ver$0.5M ofourR S Fgrant,orapproxim ately 45% ofthetotalaw ard,w as

usedtosupportthesepositions.T hisisasim ilaram ountandproportionofour

R S Faw ardoverthepreviousyear(44% ). T hetopsix positionsindicated

abovem akeupthe“ core” ofouradm inistrativesupportfortheresearch

enterpriseatS aintM ary’s. Virtually alloftheresearchgrants/contracts

applicationsasw ellaspost-aw ardadm inistrationareadm inisteredby this

group. Asw ell,allgraduatestudentandpost-doctoralresearchersare

adm ittedandoverseenby officesw ithintheFaculty ofGraduateS tudiesand

R esearch. T heotherthreepositionsarestrategicplacem entstosupportkey

researchinitiativesattheU niversity.
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2.R esearch

resources

M aintainacquisition

oflibrary holdings

throughtheCanadian

R esearchKnow ledge

N etw ork(CR KN )

facilitatedlicense

agreem ents

N um beroflibrary

holdingsaccessible

throughCR KN

facilitatedlicense

agreem entsinFY

2016-17

P ortionofR esearch

S upportFundgrant

investedinCR KN

facilitatedlicense

agreem ents

In2015-16,aproportionally sim ilaram ountfrom ourR S FGrantw entto

supportR esearchR esources(34.7% )com paredtothepreviousyear(33.1% ),

butduetotheincreasedsizeofthegrant,thisequatedtoavery sm allincrease

intheam ountoftheR S FgrantspentonR esources(i.e.anincreaseof$20,840

or5.2% year-over-year). T hesefundsw erespenttohelpfundexpenses

associatedw ithourpartnershipw ithintheCanadianR esearchKnow ledge

N etw ork(CR KN ).

T hisincreasedaccesstothescholarly literatureishelpingtoincreasethe

researchactivity atS aintM ary’s.T henum berofholdingshasnotchanged

substantially inthelast3 years.

3.R egulatory

requirem entsand

accreditation

M aintainthehum an

resourcesinvolvedin

regulatory

requirem entsofthe

researchenterprise

N um beroffull-
tim eequivalent

positionssupported

by theR esearch

S upportFundinFY

2016-17

P ortionofR esearch

S upportFundgrant

investedin

regulatory

requirem entsof

theresearch

enterprise

T heR S Fgrantin2015-16 w asusedtohelpsupportsalary andbenefitsofour

O ccupationalHealthandS afety O fficer(10% ),ourS cienceS afety O fficer

(50% ),andourR esearchEthicsBoardO fficer(100% ). T heR S Ffundsdirected

tow ardsR egulatory R equirem entsandAccreditationin2015-16 w assim ilarin

am ountandproportion(8.6% )com paredtothepreviousyear(8.7% ).

T heO H&S O fficeasw ellastheU niversity’sO H&S Com m itteeonw hichthe

O H&S O fficerserves,ishighly involvedintheoversightandprom otionof

safety inresearch-relatedactivitiesonandoffcam pus. T heO fficeralsositson

theFaculty ofS cience’sS afety Com m ittee. T heO H&S O fficerandCom m ittee

arerequiredundertheN ovaS cotiaO ccupationalHealthandS afety Act.

T heR S Fgrantisusedtosupportthesalary andbenefitsofR EB O fficer

position. T heR EB O fficeiscurrently handlingapproxim ately 1200 applications

(includingnew subm ission,andpost-approvalm odification,updateand

closureapplications)peryear.
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4. Facilities M aintainthe

researchfacilitiesand

equipm entinsupport

oftheresearch

enterprise

R enovationsor

additionsto

research

infrastructureand

equipm ent

P ortionofR esearch

S upportFundgrant

investedin

researchfacilities

andequipm entof

theresearch

enterprise

The Research Support Funds directed towards Research Facilities in 2015-16
represented 6% of the total RSF grant, down from 10% of the previous year (i.e.
a decrease of $51,079 or 43%). It should also be noted however that due to
labour cost increases, the total costs of the Research Facilities were greater in
2015-16 than the previous year, resulting in the University having to pay for
more of these expenses from other sources.

The RSF funds directed towards Research Facilities in 2015-16 were focused
on salary and benefits for Research Instrument Technicians within our
Departments of Biology, Chemistry and Geography. These Technicians provide
support for our researchers in the utilization of electron microscopy, chemical
analysis, and geographical information systems research facilities, respectively.
These technical support positions originated from an NSERC Research
Capacity Development in Small Universities Grant ($1.5M over 5 years) to help
increase research capacity in the natural sciences and engineering disciplines.
Saint Mary’s was one of only seven Universities in Canada awarded these
grants. The grant was fully expended in 2009-10. As part of this grant, these
three new permanent research technician positions were created (Saint Mary’s
has assumed the salaries and benefits over the life of the grant) and the RSF
Grant now partially covers the salary and benefits of these positions.

5. Intellectual
Property

M aintaintheO fficeof

Innovationand

Com m unity

Engagem ent(O ICE)

responsiblefor

collaborative

agreem ents,

partnerships,IP ,

contracts,know ledge

andtechnology

transfer

M aintainstafflevels

insupportof

intellectual

property

P ortionofR esearch

S upportFundgrant

investedin

intellectual

property ofthe

researchenterprise

$77,390 in RSF funds were directed towards helping to support the salary and
benefits of the positions in the Office of Innovation and Community Engagement
(OICE; formerly the Industry Liaison Office) (approximately 35% of the Director’s
compensation, 35% of the Industry Liaison Officer’s compensation and 100% of
the part-time Coordinator’s compensation). The RSF funds are critical in the
mix of funding sources to support the OICE.

Our OICE is part of the Springboard Atlantic Inc. commercialization network.
This network has 13 Atlantic Universities and five Community Colleges as
members and its mandate is to support the commercialization of post-secondary
research in Atlantic Canada.


