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WELCOME

Welcome to our newsletter and Happy Summer!
Here you can find out about the GBV-MIG project
updates, historical policy changes affecting

migrant and refugee women, and recent
community news.

Subscribe to our seasonal newsletter to keep up
with our project findings and reflections; news of

the project and research team members; reports
and publications; outstanding practices and .

resources about GBV and migrants /refugees.

NEWS ABOUT OUR PROJECT

Violence against Women Migrants* and Refugees*: Analyzing Causes and Effective
Policy Response takes an intersectional approach and analyzes the ways in which
discriminations and inequalities based on gender, race, nationality, ethnicity, sexual
orientation, gender identity and age, interact to make certain women more vulnerable to
GBV and less able to access support and services for survivors than others.

Our analysis of key informant interviews is completed and the team has been working on
dissemination of our findings (e.g., the challenges and vulnerabilities that workers and
victimized women may share). We have met with our Expert Advisory Group this month to
discuss our project updates thus far and have been met with helpful and interesting ideas
for showcasing study findings.

We continue to conduct qualitative interviews across Canada with recent migrant and
refugee women about their experiences, beliefs and impacts of GBV (including strengths-
based outcomes), as well as interactions with service providers. If you are an individual or
organization who can put us in touch with interview candidates (women who would like
to share their experiences with one of our highly skilled and trained interviewers), please
see the final pages of this newsletter for a poster that can be used as a recruitment tool in
your own organization. As we continue to experience low recruitment numbers of migrant
and refugee women, we are turning to other means of supplementing these data,
including interviewing frontline workers who have directly worked with migrant and
refugee women.

*We have adopted these terms from the common language of the multi-national project. By using them we seek to include a range of individuals with
various legal statuses who arrived to Canada from other countries and have experienced GBYV.

LEARN MORE ABOUT THE RESEARCH



https://www.smu.ca/gendernet/project-publications.html
https://www.smu.ca/gendernet/about-the-project.html
https://www.smu.ca/gendernet/about-the-project.html

JULY 1: A LOOK BACK

As many are observing July 1 this year, we would like to draw your attention to the
policy-related advances and challenges that immigrant and refugee women have
had in Canada in the past few decades.

Canadian
Multiculturalism Act

The Act aimed to protect the cultural
heritage of all Canadians, reduce
discrimination and encourage the
implementation of multicultural programs
and initiatives within institutions and
organizations. Canada was the first country
to pass a national multiculturalism law.

Immigration and
Refugee Protection
Act

The Act replaced the Immigration Act of
1976 and mainly focused on providing
more safety and security for the refugees
and immigrants that are moving to
Canada. Although the Points System
brings specialized professional
immigrants and fulfills some objectives,
the system excludes women, who
worldwide are economically and
educationally less skilled due to
inequality and the devaluation of their
care work.

Family Violence
Temporary Resident
Permit

Immigration, Refugees and Citizenship
Canada (IRCC) made important changes
to the application process for the
temporary resident permit (TRP),
including fee exemption and the ability
to send one's application to a local IRCC
office. This is available to out-of-status
foreign nationals currently in Canada
who are seeking permanent residence
that is dependent on remaining with an

abusive spouse or partner. I

1988

Gender-related
Persecution

The chairperson of the Immigration and
Refugee Board issued guidelines on
women refugee claimants fearing
gender-related persecution. Canada was
the first country in the world to issue
such guidelines.

Elimination of
Conditional PR

Eliminating conditional permanent
residence (PR) supports the
commitment to gender equality and to
combat gender violence. The regulatory
change addresses concerns that
vulnerable sponsored spouses or
partners may stay in abusive
relationships because they are afraid of
losing their permanent resident status
(though an exception to the condition
existed for those types of situations).

-

By: GBV-MIG Research Program



https://laws-lois.justice.gc.ca/eng/acts/c-18.7/page-1.html
https://laws-lois.justice.gc.ca/eng/acts/c-18.7/page-1.html
https://irb.gc.ca/en/legal-policy/policies/Pages/GuideDir04.aspx
https://irb.gc.ca/en/legal-policy/policies/Pages/GuideDir04.aspx
https://laws.justice.gc.ca/eng/acts/i-2.5/fulltext.html
https://laws.justice.gc.ca/eng/acts/i-2.5/fulltext.html
https://www.canada.ca/en/immigration-refugees-citizenship/news/2017/04/government_of_canadaeliminatesconditionalpermanentresidenceforsp.html
https://www.canada.ca/en/immigration-refugees-citizenship/services/immigrate-canada/family-sponsorship/abuse.html
https://www.smu.ca/gendernet/welcome.html

COMMUNITY NEWS

LONDON WHITE

TERRORIST ATTACK ~ —
LEAVES MUSLIM | Table
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After the murder of four Muslims in What
London, Ontario by a white terrorist,
Muslim women are sharing stories of

grief and fear. More Muslim women are APPROVED IMMIGRANTS

“concerned about leaving their homes CAN NOW TRAVEL TO
while dressed in traditional clothing CANADA

that could mark them as Muslim, such
as a shalwar kameez, hijab or nigab.”
For the full story, click here. As of June 21, 2021, valid Confirmation of
Permanent Residence (COPR) holders
can complete their landing in Canada.
This is good news for approximately
23,000 people who have been issued
their COPR since Canada’s introduction
of COVID-19 travel restrictions in early
2020. Those that hold expired COPR due
to the travel restrictions "will need IRCC
to reissue a new valid COPR to enable
them to travel to Canada.”

For more information, click here.
Photo: ngbv.ca

THE YMCA AND OTHER PARTNERS IN ANTI-VIOLENCE AND
SETTLEMENT ARE PLEASED TO LAUNCH THE GENDER-BASED
VIOLENCE (GBV) SETTLEMENT SECTOR STRATEGY: BUILDING

CAPACITY AND COLLABORATION.

With funding from Immigration, Refugees & Citizenship Canada (IRCC), the Gender-
Based Violence (GBV) Strategy Project Team launched its strategy for settlement
organizations this month. The strategy aims to build a common base of knowledge and
coordinate responses to GBV between the settlement and anti-violence sectors.
Access the full strategy here.

CONTACT US Camila Reis

Editor
9 https://smu.ca/gendernet/welcome.html Research Assistant

Craduate Student
M A communicationsgbv-mig@smu.ca Saint Mary's University
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https://www.cbc.ca/news/canada/ottawa/ottawa-muslim-women-hijab-london-attack-1.6060385
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https://www.cicnews.com/2021/06/approved-immigrants-coprs-can-travel-to-canada-as-of-june-21-0618431.html#gs.3wr4ya

RECRUITMENT INFORMATION

Violence Against
Refugees: Analyzing CauSeesn

Response ’
We are interviewing migrant and refugee women acr ada on the theme of violence

against women. We want to learn about your migratory journey and your settlement

experience here in Canada. By sharing stories with us, we hope to better understand
experiences of violence against women, the strategies women employ to prevent violence
and deal with its impacts, and how services that support migrant and refugee women can be
improved.

The interview will last about one to two hours. [

We can provide the services of an _mterpreier. For more information or if you would like to
To help defray any costs you may incur by participate in this project please contact:
participating in this interview we will

compensate you with $30. Your participation in Mia Sisic

this research is entirely voluntary. Your safety ~ Saint Mary's Universily, Halifax, NS

and confidentiality are important to us and we 1519 999 9102

will work with you to ensure your privacy and MIA_SISIC@SMU.CA

Secu”tY- https://smu_ca/gendernet/welcome_html

English




RECRUITMENT INFORMATION

et réfugiées : Analyse des
politique efficace.

Nous interrogeons des femmes migrantes et réfugiées a travers le Canada sur le théme de
la violence contre les femmes. Nous voulons en savoir plus sur votre parcours migratoire et
votre expérience d'installation ici au Canada. En partageant vos histoires avec nous, nous
espérons mieux comprendre les expériences de violence contre les femmes, les stratégies
que les femmes emploient pour prévenir la violence et faire face a ses impacts, et comment
les services d'aide aux femmes migrantes et refugiées peuvent étre améliorés.

L'entretien durera environ une a deux heures.

Nous pouvons fournir les services d'un

interprete. Pour vous alde.r a COUW_".IES fra‘us Pour plus d'informations ou si vous souhaitez participer
que Vous pourriez encourir en participant  cet a ce projet, veuillez contacter :

entretien, nous vous verserons une indemnité

de 30 3. Votre participation a cette recherche Clothilde Parent-Chartier, Assistante de recherche

est entiérement volontaire. Votre sécurité et diplomee, Universite d'Ottawa

votre confidentialite sont importantes pournous .5 oo o0 o

et nous tra\faillerons avec vous pour assurer cpare101@uottawa.ca

votre vie privée et votre sécurite.

https://smu.ca/gendemet/welcome.html

French




RECRUITMENT INFORMATION
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