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WELCOME
Welcome to our April newsletter! You can read
about the GBV-MIG project updates, workplacerelated violence, and recent community news.
Subscribe to our seasonal newsletter to keep up

with our project findings and reflections; news of
the project and research team members; reports
and publications; outstanding practices and
resources about GBV and migrants /refugees.

NEWS ABOUT OUR PROJECT
Violence against Women Migrants* and Refugees*: Analyzing Causes and Effective
Policy Response takes an intersectional approach and analyzes the ways in which

discriminations and inequalities based on gender, race, nationality, ethnicity, sexual
orientation, gender identity and age, interact to make certain women more vulnerable to
GBV and less able to access support and services for survivors than others. Our analysis of
key informant interviews shows that migrant and refugee women experience a continuum
of gender-based violence including sexual violence, workplace violence, economic
violence, and psychological violence. Many key informants have noted that the most
pressing forms of GBV are those that are not as readily identified as violence (e.g.,
psychological violence, economic violence) and are also less likely to be taken seriously by
Canadian systems of power (e.g., police). These findings will be presented in more detail
at a nationwide conference in June. Plans are underway to make them accessible to the
general public. If you would like a copy, please let us know.
We continue to conduct qualitative interviews across Canada with recent migrant and
refugee women about their experiences, beliefs and impacts of GBV (including strengthsbased outcomes), as well as interactions with service providers. If you are an individual or
organization who can put us in touch with interview candidates (women who would like
to share their experiences with one of our highly skilled and trained interviewers), please
see the final pages of this newsletter for a poster that can be used as a recruitment tool in
your own organization.
*We have adopted these terms from the common language of the multi-national project. By using them we seek to include a range of individuals with
various legal statuses who arrived to Canada from other countries and have experienced GBV.

LEARN MORE ABOUT THE RESEARCH

INTERNATIONAL WORKERS' DAY
Also known as Labour Day or May Day, International Workers' Day is a public holiday
in many countries in Europe and Latin America. It is a celebration of labourers and
the working class and marks a historical win by the working-class demands for the
eight-hour work day, workplace safety, etc.
Although Canada celebrates Labour Day on the first Monday in September, we
would like to take the opportunity to highlight persistent and systemic challenges
faced by immigrants and refugees, particularly women, in the labour market in
Canada:

Immigrants earn lower
incomes and have
higher rates of
unemployment than
Canadian-born workers
(Reitz, Curtis, and
Elrick, 2014).

Overload of
housework, care work,
and expensive
childcare limit
women’s career paths
(Premji and Lewchuk,
2014).

Immigrants earn less
($223 to $691 per month)
in almost all occupational
fields when compared
with those born in
Canada (Smith and
Fernandez, 2017).

Applicants with “foreignsounding” last names are
less likely to get called for
job interviews than those
with Anglo-Saxon names,
regardless of where they
were born or their
education (Banerjee, Reitz,
& Oreopoulos, 2018).

Precarious status migrant
women workers often experience
low wages, high stress in a
working environment, dangerous
nature of the work, sexual
advances and threat of
deportation. Their status and
threats prevent them from
reporting cases of sexual
harassment (Villegas, 2019).

Non-permanent female
staff have fewer labour
rights and less work
protection, receive lower
pay, have no entitlements
to paid holidays, and
work with poorer health
and safety outcomes
(Fuller and Vosko, 2008).

In 2001, almost 12% of
all immigrant women
worked in manual
occupations compared
with just 5.9% of
Canadian-born women
(Tastsoglou and Preston,
2012)

White immigrants
earn 28.9% more
when compared to
racialized minority
immigrants
(Pendakur and
Woodcock, 2010).

Racialized immigrant
women are overrepresented in a range of
traditionally low-status
business services,
working overtime, with
few or no benefits (Block
and Galabuzi, 2011).

COMMUNITY NEWS
REPORT SHOWS THAT A WOMAN OR GIRL IN
CANADA DIES VIOLENTLY EVERY 2.5 DAYS
According to a report by the Canadian Femicide
Observatory of Justice and Accountability located
at the University of Guelph in Ontario, 160 women
were killed in 2020. At least 128 of the women were
killed by men, mostly their partners. For more
information, click the link below to access the full
report.
FIND OUT MORE INFORMATION
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A SURGE OF ANTI-ASIAN ATTACKS IN CANADA
SINCE START OF PANDEMIC
The Chinese Canadian National Council’s Toronto chapter has compiled the results of
two surveys and found more than 1,000 cases of racism against Asian Canadians since
the start of the COVID-19 pandemic. Sixty percent of the victims were women. Most
cases were reported in British Columbia and Ontario. There has been a call for
government action. Although Parliament passed a motion to condemn and commit
to doing more to stop anti-Asian racism, the motion is non-binding.
For more information, click here.
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Immigrant Services Association of Nova Scotia (ISANS) will be hosting a free webinar
for Internationally Educated Immigrants: Atlantic Immigrant Career Loan Fund
(AICLF). This webinar is geared towards internationally educated or trained
immigrants living in Atlantic Canada who may need financial support to upgrade
skills and obtain a license for certification in Canada. Join for a 1-hour webinar on
May 12th, 6:30 PM - 7:30 PM, learn more about the AICLF program and the eligibility
criteria for funding, and learn from the testimonials of successful applicants. Click on
the link below for more information!
FIND OUT MORE HERE
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