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NEWS ABOUT OUR PROIJECT

Violence against Women Migrants* and Refugees™:
Analyzing Causes and Effective Policy Response takes an
intersectional approach and analyzes the ways in which
discriminations and inequalities based on gender, race,
nationality, ethnicity, sexual orientation, gender identity
and age, interact to make certain women more vulnerable
to GBV and less able to access support and services for
survivors than others. As we prepare publications based
on our work with key informants, we have continued to
conduct interviews across Canada with migrant and
refugee women who have been victimized by GBV at any
. . point on their migratory pathway (e.g., in their home
country, in Canada). We are thankful to the organizations
that have assisted us with recruitment so far as we
continue our recruitment efforts against the backdrop of a
pandemic. If you are an individual or organization who
WELCOME can put us in touch with interview candidates (women
who would like to share their experiences with one of our
highly skilled and trained interviewers), please see the
final pages of this newsletter for a poster available in
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recruitment posters in four
languages found at the end of

the newsletter.
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news of the project and research

team members; reports and
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practices and resources about at vathsalaj@gmail.com if Alberta. Please contact me at
Songosel@myumanitoba.ca or by
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LEARN MORE ABOUT THE RESEARCH



https://www.smu.ca/gendernet/project-publications.html
https://smu.ca/gendernet/about-the-project.html

INTERNATIONAL WOMEN'S DAY

In 1911, the first International Women's Day (IWD) was observed: women claimed,

among other things, the rights to work, to vote, hold public office and to end
discrimination. The initial events were prominent in European countries, but the day
is recognized worldwide and celebrates women’s achievements in various spheres,
such as politics, economics and culture, and emphasizes the various forms of gender
gaps and inequalities women have.

In many countries around the world, women use the day as an opportunity to
protest, create and validate public policies, and to bring attention to gendered
issues. Below you will see how some countries celebrate the day!

Canada

Celebrations are focused on presenting
the progress made towards achieving
gender equality.

Chile

Protests are held to fight for women'’s
rights issues such as economic reforms,
domestic violence, feminicide.

China

Many companies offer female employees
a half-day on IWD and special gifts are
given to women by their partners.

ltaly

In “La Festa della Donna”, a celebration
for IWD, women give bright yellow
Mimosa blossom flowers to each other
as a way to honour themselves.

Nepal

IWD is an official holiday - for women. It
is common to see protests for women'’s
rights.

Pakistan

The first march ("Aurat March") took
place in 2018 and was led by a collective
calling for accountability for violence
against women.

Russia

IWD has been a public holiday since
1965. It is common to see men buying
flowers and gifts for women. There are
also celebrations in offices /workplace.

Spain

Strikes and mobilizations are common
IWD events to protest against the
gender pay gap, domestic violence, and
sexual discrimination in the workplace.

Uganda

IWD is an official holiday and the
country celebrates with a different
theme every year.



https://cfc-swc.gc.ca/commemoration/iwd-jif/about-apropos-en.html
https://globalnews.ca/news/6643517/international-womens-day-china-russia-pakistan/
https://globalnews.ca/news/6643517/international-womens-day-china-russia-pakistan/
https://www.independent.co.uk/life-style/women/international-womens-day-celebration-around-world-a8811561.html
https://www.vogue.co.uk/article/how-international-womens-day-celebrated-across-world
https://cfc-swc.gc.ca/commemoration/iwd-jif/about-apropos-en.html
https://globalnews.ca/news/6643517/international-womens-day-china-russia-pakistan/
https://www.independent.co.uk/life-style/women/international-womens-day-celebration-around-world-a8811561.html
https://www.independent.co.uk/life-style/women/international-womens-day-celebration-around-world-a8811561.html
https://www.vogue.co.uk/article/how-international-womens-day-celebrated-across-world
https://www.unwomen.org/en

COMMUNITY NEWS

ISANS

- photo: isans.ca

Immigrant Services Association of Nova
Scotia (ISANS) will be hosting a free
Building Intercultural Competence

Workshop on March 18 from 9:00am to

4:00pm. This online workshop is open to
organizations, service providers, educators,
and community volunteers. Click on the link
below for more information.

isans o,
FIND OUT MORE ABOUT ISANS

GOVERNMENT OF CANADA

FeministRecovery
CH N

The Honourable Maryam Monsef, Minister for
Women and Gender Equality and Rural Economic
Development, announced that the Government of
Canada will host 'Canada's Feminist Response and

Recovery Summit' on March 8 and 9, 2021. The
Summit aims to bring together "politicians, experts,
feminist leaders and those with lived experience to

examine how COVID-19 is impacting the lives of
women in Canada.”

Photo: gesummitfeministrecovery.ca

ADVOCACY GROUPS CALL FOR COVID-19 VACCINE
PLAN FOR MIGRANTS, UNDOCUMENTED WORKERS

An open letter signed by 270 organizations outlines the need for free access to the
COVID-19 vaccine for everyone in Canada regardless of status. Supporters voiced that
migrant and undocumented workers won't get vaccinated because of their
immigration status — either because they lack access to health coverage or they
worry about their personal information being shared with immigration enforcement
authorities.

FIND OUT MORE HERE
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https://smu.ca/gendernet/welcome.html
http://smu.ca/
https://www.cbc.ca/news/politics/vaccine-access-migrant-undocumented-workers-1.5925864
https://www.isans.ca/event/building-intercultural-competence-workshop-2/2021-03-02/
https://www.isans.ca/
https://gesummitfeministrecovery.ca/
https://smu.ca/gendernet/welcome.html

RECRUITMENT INFORMATION

Violence Against
Refugees: Analyzing CauSeesn

Response ’
We are interviewing migrant and refugee women acr ada on the theme of violence

against women. We want to learn about your migratory journey and your settlement

experience here in Canada. By sharing stories with us, we hope to better understand
experiences of violence against women, the strategies women employ to prevent violence
and deal with its impacts, and how services that support migrant and refugee women can be
improved.

The interview will last about one to two hours. [

We can provide the services of an _mterpreier. For more information or if you would like to
To help defray any costs you may incur by participate in this project please contact:
participating in this interview we will

compensate you with $30. Your participation in Mia Sisic

this research is entirely voluntary. Your safety ~ Saint Mary's Universily, Halifax, NS

and confidentiality are important to us and we 1519 999 9102

will work with you to ensure your privacy and MIA_SISIC@SMU.CA

Secu”tY- https://smu_ca/gendernet/welcome_html

English




RECRUITMENT INFORMATION

et réfugiées : Analyse des
politique efficace.

Nous interrogeons des femmes migrantes et réfugiées a travers le Canada sur le théme de
la violence contre les femmes. Nous voulons en savoir plus sur votre parcours migratoire et
votre expérience d'installation ici au Canada. En partageant vos histoires avec nous, nous
espérons mieux comprendre les expériences de violence contre les femmes, les stratégies
que les femmes emploient pour prévenir la violence et faire face a ses impacts, et comment
les services d'aide aux femmes migrantes et refugiées peuvent étre améliorés.

L'entretien durera environ une a deux heures.

Nous pouvons fournir les services d'un

interprete. Pour vous alde.r a COUW_".IES fra‘us Pour plus d'informations ou si vous souhaitez participer
que Vous pourriez encourir en participant  cet a ce projet, veuillez contacter :

entretien, nous vous verserons une indemnité

de 30 3. Votre participation a cette recherche Clothilde Parent-Chartier, Assistante de recherche

est entiérement volontaire. Votre sécurité et diplomee, Universite d'Ottawa

votre confidentialite sont importantes pournous .5 oo o0 o

et nous tra\faillerons avec vous pour assurer cpare101@uottawa.ca

votre vie privée et votre sécurite.

https://smu.ca/gendemet/welcome.html

French




RECRUITMENT INFORMATION
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RECRUITMENT INFORMATION
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