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About

ARGEIAD
The Atlantic Research Group  
on Economics of Immigration, 
Aging and Diversity 

Established to promote research 
and mobilize knowledge focusing 
on the economic significance of 
immigration, diversity and aging. 

The centre provides a platform to  
researchers, policymakers, policy 
practitioners and business  
organizations to exchange ideas 
and conduct research on these 
issues in a regional, national and 
international context.

“Evidence-based research is  
important for policymakers to make 
the best decisions for Nova  
Scotians. They need to have a clear 
picture of what attracts immigrants 
to this province and what is their 
experience,” says Dr. Akbari. “My  
research helps to form a picture of 
the Nova Scotian immigrant  
experience, the successes and the 
areas that may need some changes.” 

Dr. Ather H. Akbari
Chair, ARGEIAD

Professor of Economics
Saint Mary’s University

MANDATE
To promote research and 
knowledge mobilization

 focusing on national, 
regional, and international 
dimensions of immigration, 
diversity, and aging in order 
to uncover the facts about 

their economic significance.

PRIORITY AREAS
Labour market performance 
of immigrants (and non-im-
migrants), economic impact 
of immigration, population 

diversity and aging in Atlantic 
Canada, smaller 

jurisdictions in particular, and 
their implications for public 

and business policy.

FUNCTIONS
• Act in an advisory 

capacity
• Share information and 

expertise
• Review research ideas
• Examine gaps in  

research
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  ABORIGINAL POPULATION 
IN CANADA’S LABOUR 
FORCE

    A snap shot of Aboriginal population 
in labour force of Canada and Atlantic 
Canada in 2016.

     Labour force participation of aboriginal population 
matched that of total population, both nationally and 
in Atlantic Canada, in 2016. Female participation was 
slightly lower than that of men.

 The unemployment rate was higher and income 
was lower among Aboriginals than the total resident 
population. 

 The Labor Market Characteristics table on the next 
page presents this data.
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     The differences in labour 
market characteristics can 
be studied in a multivariate 
framework to account for 

differences in demographic 
and human capital 

characteristics. This will be a 
part of a larger study ARGEIAD 

plans to undertake.



   Labor Market Characteristics (2016)

Demography

Aboriginal Canadians
All Canadians

Aboriginal Atlantic Canada
All Atlantic Canada

Labor Force
Participation Rate Unemployment Rate Work Income

Male Female Male Female Male    Female

68  61.1
69.6  61.3
66.5  58.2
65.6 58.4 

13.9  10.8
8.3  7.1
21.7  15.2
12.3 7.5 

40,997     31,578
56,463     38,155
42,766     29,491
49,093     33,000 

Source: Statistics Canada, Census 



   Immigration in the Maritime 
Provinces: New Realities, policy 
challenges posed by the current 
pandemic and response

    A summary of the 
presentations from the 
Immigration Policy Forum

     The Immigration Policy Forum was held 
on October 29-2020 under the auspices of 
Atlantic Research Group on Economics of 
Immigration, Aging and Diversity (ARGEIAD). 
Panelists included some senior policy 
makers from all three Maritime provinces. 

    Following are the summaries of 
presentations. Some of the contextual 
information and data presented in these 
summaries may not have been included 
in presenters’ presentation but are added 
by the writers. Major takeaways from the 
presentations are also based on the writers’ 
own views and may not coincide with the 
presenters’ views.

    The event was 
attended by federal 

and provincial 
policymakers, 

representatives 
from settlement 

sector and 
academic 

researchers.  

  IMMIGRATION 
POLICY 
FORUM

October 29, 2020
Registrants:  89
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IMMIGRATION POLICY FORUM

    All maritime provinces give immigrant attraction and retention their 
top priority in addressing population growth decline which can have 
adverse economic impact on the region. They actively participate in the 
Provincial Nominee Program, administered by the federal government 
which has immigration under its jurisdiction. Under this program, each 
province nominates, to the federal government, immigrants who pass 
certain criteria necessary for contribution towards the labour force. 
Immigrants are also entered under family, economic and humanitarian 
and protected persons classes. 

 The Federal Express Entry and the Atlantic Immigration Pilot (AIP) 
program help expedite the entry of a potential immigrant. The AIP is a 
pillar of the Atlantic Growth Strategy. 

    All provinces have seen growth in their immigrant inflows over the past 
two decades and their immigrant retention has also increased over 
this period.

Immigration to the province was the highest in 2019 when it reached 7,580. 
The Atlantic Immigration Pilot program was introduced in 2017 to address 
labour shortages by enabling employers to hire recent international 
graduates and foreign-trained workers. In 2019, there were a total of 7,580 
landings. Of these, there were 2,818 approved applicants under the program 
which included, among others, 601 international students and 52 doctors. The 
province participated in 12 international recruitment events and 175 
community and employer events in that year.

Concern regarding discrimination was brought up in discussions to be an 
issue with increased immigration. However, results presented from a survey 
showed there was strong support for increased immigration in the province.

There have been many changes with immigration processes because of 
Covid-19 and not surprisingly, it is impacting the number of newcomers who 
are able to travel to Canada currently.  The province continues to work 
closely with employers and IRCC to monitor and assess changes in the 
immigration system, labour needs and the economy. Online webinars, 
information sessions and workshops were hosted/conducted in partnership 
with the stakeholders to engage with key audiences. Many immigration 
settlement services moved online while in-person services were still 
available through appointments only. Nova Scotia continues to support 
immigration and newcomers and realizes the importance of immigration to 
grow its economy. 
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Island Investment Development Incorporated (IIDI) is a private crown  
corporation within the Department of Economic Growth, Tourism and Culture 
that also operates as the Office of Immigration. IIDI administers Provincial 
Nominee Program and the Atlantic Immigration Pilot Program and is  
responsible for provincial immigration. IIDI also has a loan portfolio and is  
instrumental in creating sustainable relationships of the business  
communities with immigrants

Why does PEI need immigration?
• To help build labour shortages in critical industries that cannot be filled 

with local labour supply.
• To maintain continuous growth in economic, social, and cultural diversity
• To contribute to population growth.
• To create new employment opportunities.
 
The Office of Immigration looks at a variety of different immigration programs, 
some are temporary that fulfill short-term labour needs and some permanent 
which fulfill long-term, permanent residency needs.

PEI’s Provincial Nominee Program
Overall, 90% of PEI’s immigration applicants go through the “Workforce” 
stream. The Labour Impact stream considers Skilled Workers, Critical  
Workers, and Internal Graduates for immigration applications. This stream 
also includes the aforementioned Atlantic Immigration Pilot, and the Express 
Entry program. The remaining 10 percent of applicants apply through the  
“Entrepreneurs”/Business Impact stream (requires a $600,000 net worth). 

Population Dynamics
As a result of the current healthcare pandemic, Canada’s 2020 immigration 
goals are not expected to be met but are expected to be similar to  
previous years in PEI. Given Canada’s announcement that it will increase its 
yearly intake of immigrants to shore up employment and trigger economic 
recovery (as well as the continued trial of the Atlantic Immigration Pilot  
Program), landings in PEI should increase above 14%. Combined with the fact 
that over 90% of PEI’s 1,187 nominations supported the growth of PEI’s  
workforce, PEI should see an economic boom in 2021 compared to 2020. Of 
PEI’s nominations to the federal government, 62% were between the ages of 
21 and 29 (and 84% under 40 years) with 54% arriving from India. Therefore, it 
makes sense for PEI’s community engagement groups (in collaboration with 
the PEI Office of Immigration) to appeal to this group, in addition to providing 
an inclusive, welcoming space for nominated immigrants.
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In 2019, New Brunswick launched its “New Beginning” Population Growth 
strategy with three growth pillars.

1. Welcoming 7,500 newcomers every year by 2024,
2. Maintain or improve on the 85 percent one-year retention rates and
3. Achieve 33% Francophone nomination, in line with New Brunswick’s  

status as Canada’s official bilingual province.
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KEY TAKE AWAYS

• The Provincial Nominee  
Program has been the key to 
the success of immigration 
in NS as it has allowed the 
Nova Scotia Office of Immi-
gration (NSOI) to be innova-
tive and responsive to the 
needs of the province.

• The first province to engage 
in express entry pathways.

• In 2016, NSOI introduced the 
Entrepreneur stream.

• Occupations in demand 
stream identifies fields that 
have labour shortages. Fur-
thermore, NS is the only 
province to have a designat-
ed stream for physicians.

• A survey of immigrants in NS 
revealed the top 3 factors  
considered by immigrants 
while immigrating to the  
province are: employment  
opportunities, quality of 
life, and safe communities. 
Access to local community 
services and language train-
ing were ranked the least in 
terms of satisfaction in the 
immigrant survey.

NOVA SCOTIA NEW BRUNSWICK
• Small and medium-sized  

businesses are important for 
economic growth of the  
province. 

• NB being the only official 
bilingual province of Canada, 
Francophone immigrants are 
special focus of its  
immigration strategy. This 
focus helps maintain the  
cultural diversity of the  
region. Target is to achieve 
33%  Francophone  
nominations. 

• Individuals with a work  
permit and a job are more  
likely to stay. 60 percent of 
recent graduates wish to 
stay. 

• Many employers actively  
participate in online  
recruitment fora, workshops, 
etc. 

• NB Government has  
modernized its application 

PRINCE EDWARD 
ISLAND

• GDP in 2019/2020 increased 
by 2 percent. 

• One of the three provinces 
with a decline in median age 
(now at 43.2 years). 

• Employment was up by 2.6% 
in the year 2019. 

• Unemployment was down 
by 0.6 percent to 8.8%. 

• Over 400 employers in PEI 
have turned to immigration 
to assist with labour  
shortages.

• International Graduates  
present a good pool of  
potential permanent  
residents because they have 
lived and experienced NS, 
know the language, and are 
exposed to the culture and 



  Research, 
  Publications  

& Outreach Events

Dr. Akbari participated in a Research Expo 
organized virtually by Faculty of Graduate 
Studies and Research, Saint Mary’s  
University. He presented results of his 
survey research on mobility motivations of 
immigrants in Nova Scotia which was  
conducted for the government of Nova 
Scotia.

Event 
Research Expo 

ARGEIAD’s research on mobility 
motivations of immigration was reported in 
The Chronicle Herald. 

Immigration in Nova Scotia: Who 
Comes, Who Stays, Who Leaves 
and Why?

Publication

ARGEIAD and Group ATN Consulting Inc. 
are working in collaboration on a research 
project for the Government of New  
Brunswick. 

Study on the Impact of  
Provincially and Territorially 
Administered Economic  
Immigration Programs

Publication

An immigration policy forum was held on 
October 29-2020. Forum panelists  
included senior policy makers from all 
three Maritime provinces. 

Read their presentations. 

Immigration in the Maritime  
Provinces: New Realities, policy  
challenges posed by the current  

Event
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COVID-19 has challenged the way  
humanity is organizing global welfare 
through cooperation and the division 
of work. Dr. Klaus F. Zimmermann (GLO) 
delves into the long term consequences 
after the end of the pandemic.
September 29, 2021 | 9:30 AM/ADT | Zoom

Event 
Global Mobility after the 
Pandemic

https://www.saltwire.com/halifax/news/local/immigration-report-looks-at-who-is-staying-and-leaving-nova-scotia-522901/
https://www.smu.ca/centres-and-institutes/atlantic-research-group.html



